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1.1 INTRODUCTION 

1.1.1 This Statement comprises the submission made on behalf of AC Lloyd. 

1.1.2 The following Statement should be read in conjunction with earlier representations 

made in respect of the draft Local Plan, although more up to date evidence has 

now been provided in support of this hearing statement. 

1.1.3 AC Lloyd are broadly supportive of the submission version local plan but believe 

that certain modifications are required before the plan can be considered a sound 

and effective basis for the planning of the area. 

1.1.4 This Statement seeks to respond to a number of questions in respect of the 

‘Employment Land’ (Matter 2, Issue 2b). 

1.1.5 The Statement is accompanied by a Review of Economic Assumptions, which is 

attached at Appendix 1. 
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1.2 QUESTIONS 

 

1. Has the RBLP has been positively prepared and is it justified, 

effective and consistent with national policy in relation to its proposal 

to provide 110 hectares of employment land between 2011 and 

2031?  

1.2.1 We are broadly supportive of the approach taken in the submission version of the 

local plan. However, we have concerns about whether the proposed provision of 

110 hectares of employment land between 2011 and 2031 provides sufficient 

flexibility, particularly given recent performance of the jobs market in the Borough. 

1.2.2 In our opinion, the Council has taken a cautious approach to the allocation of 

employment land in the Local Plan. Our own research, in the appended Review of 

Economic Assumptions (REA) concludes that employment growth assumptions and 

the strategic context point towards a higher level of jobs growth than would be 

allowed for by the delivery of 110 ha of employment land. To ensure the growth 

ambitions of the Council can be met, the REA considers that a level of growth closer 

to 128 ha is justified. 

1.2.3 We believe it would be prudent to increase the allocations on sites known to be 

sustainable and deliverable within the plan period to provide more flexibility and 

make the employment land figures in the submission version of the local plan more 

robust. 

a) What is the basis for the 110 ha of employment land planned for in 

Policy DS1? Is it justified in the light of available labour demand and 

supply forecasts for the plan period? 

1.2.4 The Council’s proposed provision of 110 ha of employment land between 2011 and 

2031 is based on the Rugby Employment Land Study (ELS) produced by GL Hearn 

in May 2015. Based on one labour demand forecast and three labour supply 

forecasts, the ELS concluded that between 96 ha and 128 ha of employment land 

should be delivered in Rugby between 2015 and 2031. 

1.2.5 We have concerns that much of the data relied upon in the ELS is much older than 

the 2015 publication date and that it does not take into account recent trends. 
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1.2.6 As addressed in more detail in our REA, none of the labour demand and supply 

forecasts underpinning the conclusions of the ELS matched the 1.4% annual 

increase in jobs actually achieved in Rugby between 2010 and 2015, and three of 

them predicted only between 0.7% and 0.8% growth. 

1.2.7 Taking into account recent trends and wider strategic growth ambitions our REA 

concludes that the proposed provision of 110 ha of employment land between 2011 

and 2031 is overly cautious. It recommends that the local plan should aim to deliver 

at least 1.0% jobs growth per annum, with proposed employment land delivery 

increased towards 128 ha, if strong recent jobs growth is to be maintained in line 

with wider strategic ambitions. 

1.2.8 It is unclear whether the Council has mistaken the time period to which the delivery 

recommendations in the ELS relate. According to paragraph 4.8 of the submission 

draft of the local plan, the ELS “concludes that 96 – 128 hectares of employment 

land is required within Rugby Borough throughout the plan period (6-8 hectares 

per annum)” and the target of 110 hectares employment land provision is “situated 

within the middle of the range recommended in the ELS”. 

1.2.9 However, the ELS explicitly says that its recommendation covers only “the 2015-

31 period”. Taking into account the 9 ha of employment land delivered in Rugby 

between 2011 and 2015, the local plan in fact plans for the delivery of only 101 ha 

of employment land between 2015 and 2031, towards the bottom of the range 

recommended in the ELS. 

1.2.10 In this context, we believe that the potential for the allocation at the Coton Park 

East site to provide an additional 4 ha approx. of employment land would contribute 

to meeting the economic objectives of the local plan and improve the robustness 

of the employment land policy. 

b) How does it relate to the jobs growth estimates used to inform the 

overall level of housing provision proposed in the plan? What is the 

relationship between housing and employment land provision? 

1.2.11 We have addressed this matter in our statement for Matter 2a, and have nothing 

further to add. 

c) How does the planned level of provision compare with past and recent 

take up rates for employment land in the borough of Rugby? Are the 
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remaining commitments and allocations sufficient to meet the likely 

future demand for B Use Class floorspace in the borough? 

1.2.12 As acknowledged in the ELS and the Council’s Employment Land Background Paper, 

the take up rate of around 4 ha per annum between 2010 and 2014 did not reflect 

longer term levels of past development or recent strong market demand for 

employment land. 

1.2.13 We consider that the Council’s assumption that high take-up rates at Rugby 

Gateway (and at other advantageously located sites such as the extension to 

Central Park at Coton Park East) are not indicative of likely future trends is overly 

cautious.  The economy, and particularly the industrial and distribution sector, is 

undergoing considerable change: for example, the rapid expansion of internet 

retailing which is expected to contribute to around 40% of all UK retail sales by 

2030. Our REA has also identified a need to maintain recent strong jobs growth 

performance if strategic economic development goals are to be achieved.  

1.2.14 We have some concerns that the commitments and allocations outlined in the LP 

may be insufficient to meet the likely future demand for B Use Class floorspace in 

the Borough fully. 

1.2.15 The submission draft of the local plan proposes to allocate 7.5 ha of employment 

land at Coton Park East, 16 ha at Rugby Radio Station and 35 ha at South West 

Rugby. 

1.2.16 In our view, the use of the land at Coton Park East for employment uses can be 

increased from 7.5 ha to approx. 11.5 ha in line with a masterplan drawing 

submitted with our representations to the publication draft local plan consultation 

on behalf of AC Lloyd and Persimmon Homes. 

1.2.17 In addition, and in line with our representations to Matter 3b, we do not believe it 

is appropriate within individual allocations to suggest any cap on the capacity of 

land to be delivered, where the relevant capacity of a site should ultimately be 

determined through the development management process. 

  

2. To what extent does the planned provision assist in meeting the 

sub-regional employment land requirements of the Coventry and 

Warwickshire functional economic area, including: 
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a)  The shortfall in Coventry’s employment land supply for the period 

 2011-2031? 

 

1.2.18 We have no further comments in relation to this question. 

 

b)  The need for further strategic employment sites to support the 

 economic growth ambitions contained in the Coventry and 

 Warwickshire LEP Strategic Economic Plan? 

 

1.2.19 The Coventry and Warwickshire LEP Strategic Economic Plan sets a target of 94,500 

new jobs in the area between 2014 and 2030 and indicates that future employment 

land is reliant on the delivery of major new strategic sites. 

 

1.2.20 Our REA finds that around 10,000 jobs will need to be provided in Rugby between 

2014 and 2030 if the LEP’s ambitions are to be met, and that the local plan should 

aim to deliver at least this many jobs across the full plan period of 2011 to 2031. 

This would require provision of closer to 128 ha of employment land rather than 

the proposed 110 ha. 

 

1.2.21 We consider that increasing the figure for employment land included in the 

allocation at Coton Park East by 4 ha would enable the potential of the site to 

provide for economic growth and jobs to be fully realised, and go some way to 

increasing the flexibility and robustness of the local plan. 
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1. INTRODUCTION 

1.1 This report has been prepared on behalf of A C Lloyd and provides general 

points/representations relating to Rugby Borough Council’s Local Plan and its evidence 

base. AC Lloyd has controlling interests at Coton Park East, which is identified as a 

proposed Allocation (Site reference: DS3.2 and DS4.1) within the Publication Plan. 

Pegasus Group, on behalf of AC Lloyd, have previously promoted land at Coton Park East 

for mixed use development comprising of residential and employment.  

1.2 The report presents a review of the economic growth assumptions underpinning the Local 

Plan and considers whether they fully reflect the long-term growth aspirations of Rugby 

and the Coventry & Warwickshire Local Economic Partnership area. 

1.3 The remainder of this document is structured as follows: 

• Section 2 provides commentary on the Rugby Local Plan growth assumptions, 

looking in detail at the employment growth targets up to 2031. 

• Section 3 looks at current strategy documents that are likely to play a major role 

in shaping Rugby’s growth. 
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2. RUGBY LOCAL PLAN GROWTH ASSUMPTIONS 

2.1 This section reviews the performance of Rugby’s labour market in terms of jobs growth 

since 2010 and then goes on to assess the level of growth envisaged by the Local Plan.  

Past Employment Growth in Rugby 

2.2 Figure 2.1 shows employment trends in Rugby between 2010 and 20151, drawing on data 

from the Business Register & Employment Survey (BRES) which is published by the Office 

for National Statistics (ONS). For comparison purposes, growth is also shown for the 

Coventry & Warwickshire Local Enterprise Partnership (LEP), its constituent districts and 

Great Britain. Between 2010 and 2015, employment in Rugby grew by 1.4% per annum 

(3,000 jobs).  Employment in the LEP grew by 1.6% p.a. over the same period. Both 

these growth rates were significantly higher than the 1.0% p.a. increase seen in the West 

Midlands. 

Figure 2.1: Annual employment change in Coventry and Warwickshire LEP, 

2010-15  

Source: ONS Business Register and Employment Survey 

                                            
 
1 Jobs data have been sourced from the Business Register & Employment Survey (BRES), published by the 
Office for National Statistics. BRES data are also available for 2016, however due to a methodology change it is 
not possible to compare and analyse trends over time going back as far as 2010. The timeframe of 2010-2015 
has therefore been used to ensure consistency. 
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2.3 At an industry level, just over 3,000 jobs in Rugby were created between 2010 and 2015 

in the transport and storage sector (an annual increase of 14.9%). The property sector 

in Rugby also had an annual growth of 14.9% during this period, increasing by 225 jobs. 

Another sector that saw strong growth was professional, scientific & technical services, 

growing by 1,500 jobs (an annual increase of 8.4%). By contrast, construction saw an 

annual decrease of 6.9% per annum (1,500 jobs overall), and manufacturing by 2.1% 

per annum (500 jobs) – see Table 2.1. 

Table 2.1: Employment change in Rugby by Sector, 2010-15 

Total Employment 2010 2015 Absolute 
Change 

% Annual 
Change 

Agriculture, forestry & fishing 25 25 0 0.0% 
Mining, quarrying & utilities 200 175 -25 -2.6% 
Manufacturing 5,000 4,500 -500 -2.1% 
Construction 5,000 3,500 -1,500 -6.9% 
Motor trades 900 1,250 350 6.8% 
Wholesale 2,250 2,000 -250 -2.3% 
Retail 4,000 3,500 -500 -2.6% 
Transport & storage  3,000 6,000 3,000 14.9% 
Accommodation & food services 3,000 3,500 500 3.1% 
Information & communication 1,500 1,500 0 0.0% 
Financial & insurance 600 700 100 3.1% 
Property 225 450 225 14.9% 
Professional, scientific & technical 3,000 4,500 1,500 8.4% 
Business administration & support 
services 3,500 3,500 0 0.0% 

Public administration & defence 1,250 1,250 0 0.0% 
Education 4,500 4,500 0 0.0% 
Health 3,500 3,500 0 0.0% 
Arts, entertainment, recreation & 
other services 1,750 2,000 250 2.7% 

Total 43,000 46,000 3,000 1.4% 
Source: ONS Business Register & Employment Survey  

Jobs Growth Assumptions in the Local Plan 

2.4 Part of the evidence base underpinning the Local Plan includes the Rugby Employment 

Land Study (ELS)2, which was published in May 2015. This contains a series of economic 

growth scenarios which are used to estimate future employment land requirements in the 

Borough.  

2.5 The ELS contains four labour demand and supply forecasts, upon which its 

recommendations for employment land requirements are largely based. It is worth 

                                            
 
2 Employment Land Study – Rugby Borough Council: GL Hearn, May 2015. 
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exploring these in further detail to understand whether the forecasts fully reflect Rugby’s 

labour market performance, beginning with the labour demand scenario.  

2.6 Under the labour demand scenario, total employment growth (including both B and 

non-B class uses) of 5,400 is forecast between 2013 and 2031. This would result in total 

employment growth of 8,500 between 2011 and 2031. The raw data from the forecasts 

are not published, however the ELS contains a chart (Figure 31 on page 66 of the ELS), 

from which it is possible to estimate job numbers and therefore calculate annual growth. 

Under the labour demand scenario, annual employment growth in Rugby is calculated at 

0.8% from 2011-2031.  

2.7 There are also three labour supply scenarios in the ELS, which consider how the labour 

force in the Borough might grow and what the implications of this would be for 

employment land provision:  

- Scenario 1 is based on Rugby Borough Council’s indication that it is currently 

investigating provision of an annual average of 660 dwellings per annum over 

the 2011-31 plan period. Based on this, the labour force can be expected to 

grow by between 12,800 and 13,300 people over the Local Plan period. The 

660 figure is close to the annual requirement of 12,400 additional homes 

outlined in policy DS1 of the Local Plan, which translates into 620 new homes 

p.a. between 2011 and 2031. It would represent annual jobs growth of around 

1.2%. 

- Scenario 2 is based on the 540 dwellings per annum target in the current 

Core Strategy. It indicates that the labour force can be expected to grow by 

between 8,400 and 8,700 people over the Plan period. It would represent 

annual jobs growth of around 0.8%. 

- Scenario 3 is based on the 453 dwellings per annum scenario which is the 

objectively assessed housing need figure for Rugby identified in the 2014 

Strategic Housing Market Assessment Annex. For this number of dwellings, the 

labour force can be expected to grow by 7,000 persons over the plan period. 

This would represent annual jobs growth of around 0.7%. 

2.8 The labour demand and supply scenarios suggest jobs growth of between 0.7% and 1.2% 

per annum. These growth estimates are translated into employment land requirements 

by the ELS. Also factored into the land requirement estimates are five and ten-year 

completion rates in the District for 1999-2004 (7.9 hectares per annum) and 1995-2004 

(6.4 hectares per annum). 
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2.9 Based on the scenarios and five/ten-year completion rates, the ELS concludes that Rugby 

should identify provision of 96-128 hectares of land suitable for employment development 

over the period to 2031, or 6-8 hectares per annum between 2015 and 2031. The Local 

Plan has taken this recommendation and opts for a figure of 110 hectares, which 

represents a figure that is slightly below the mid-point of the ELS recommendation.  

Are the Growth Assumptions for Rugby Ambitious Enough? 

2.10 When compared to the 1.4% annual increase in jobs in Rugby between 2010 and 2015, 

the annual employment growth rates resulting from the labour demand scenario and the 

second and third labour supply scenarios all seem overly cautious – forecasting annual 

jobs growth of 0.7%-0.8%. Only the first labour supply scenario produces employment 

growth (1.2% p.a.) close to what the Borough has achieved since 2010. Figure 2.2 shows 

the annual employment change in Rugby and selected benchmark areas in further detail. 

For comparison purposes, the growth rate resulting from the labour demand scenario is 

also shown. 

Figure 2.2: Annual employment change in Rugby & benchmark areas, 2010-15 

Source: Business Register & Employment Survey  
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Evidence from elsewhere 

Coventry & Warwickshire Strategic Employment Land Study 

2.11 The Coventry and Warwickshire Strategic Employment Land Study3 – as detailed in GL 

Hearn’s updated assessment of housing need for the Coventry-Warwickshire housing 

market area4 – provides three jobs growth scenarios for the LEP area: 

• Scenario 1, the Cambridge Econometrics Base Scenario, projects an increase of 

77,600 jobs in the LEP between 2011 and 2031. When the current jobs in each of 

the LEP’s districts are divided into shares of the overall LEP total, Rugby has a 

share of 10.6%5. Applying this share to the 77,600 jobs would lead to around 

8,200 additional jobs in the Borough – virtually in line with the jobs growth of 

8,500 identified by the labour demand scenario in the Rugby ELS and representing 

annual growth in the region of 0.8%. 

• Scenario 2 is the ‘Baseline+’ scenario produced by Atkins, which assumes more 

optimistic growth as a result of new opportunities in sectors such as advanced 

manufacturing & engineering. Jobs growth in this scenario is estimated at 90,200 

from 2011-2031 in the LEP.  Assuming the same 10.6% share for Rugby as per 

Scenario 1, around 9,600 of these jobs could be in Rugby. This would translate 

into annual growth approaching 1.0%. 

• The final jobs figure given is scenario 3, which models jobs growth as 17.5% 

lower than the expected growth in residents, due to out-commuting. An increase 

of 49,000 additional jobs in the LEP between 2011 and 2031 is forecast and 

applying the 10.6% share for Rugby, this equates to approximately 5,200 

additional jobs in the Borough (0.5% p.a.). 

Coventry & Warwickshire LEP Strategic Economic Plan 

2.12 When considering the growth assumptions, it is also useful to review the Strategic 

Economic Plan (SEP) for the Coventry and Warwickshire LEP, which Rugby is part of. The 

SEP sets out the vision, objectives, strategy and actions to improve the quality of life for 

everyone who lives and works in the area. Further detail on the SEP is provided in the 

next section, but in summary the SEP’s aim is for the Coventry and Warwickshire LEP to 

                                            
 
3 Coventry & Warwickshire Strategic Employment Land Study: Atkins, October 2014. 
4 Updated Assessment of Housing Need: Coventry-Warwickshire HMA: GL Hearn, September 2015. 
5 Based on data for 2016 from the Business Register & Employment Survey, published by the Office 
for National Statistics.  
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be recognised as a global hub for knowledge-based industries, leading the way in 

manufacturing, engineering and the digital sectors. To achieve this, it sets out a target 

of 94,500 additional jobs in the LEP area between 2014 and 2030.  

2.13 Again, assuming the 10.6% share of LEP employment for Rugby, this translates to 10,000 

additional jobs in the District. This is not only a higher number than the majority of 

scenarios outlined in the Rugby ELS, but the jobs are achieved in a timeframe that is four 

years shorter than the Local Plan (2014-2030 vs. 2011-2031). Even if the 10,000 jobs 

were achieved over the longer timeframe (i.e. 2011-2031), it would still represent annual 

growth of 1.0%. 

Conclusions 

2.14 Relative to the regional and national picture, the most recent data indicate that Rugby’s 

labour market has performed well in the last five years. Long-term economic ambitions 

suggest that this strong level of growth will need to continue if Rugby is to capture its 

share of future employment growth at a LEP level. Based on the analysis presented in 

this section, it is concluded that the Local Plan should be aiming for jobs growth in the 

Borough of at least 1.0% per annum up to 2031 and be planning for at least 10,000 new 

jobs over the period.  

2.15 The implication for the Local Plan is that it will need to increase the amount of land 

identified for employment from the current estimate of 110 hectares. The Local Plan 

states that the 110 hectares provides an appropriate level of flexibility, however if the 

Borough continues to perform as it has been, it is likely that employment land 

requirements will be towards the higher of the range identified in the ELS – i.e. closer to 

128 hectares. 

2.16 Supporting the analysis presented above, the next section reviews the latest strategy 

documents relating to Rugby and considers the extent to which these will impact on the 

Borough’s growth prospects.  
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3. STRATEGIC CONTEXT 

Introduction 

3.1 This section presents a summary of: Strategic Economic Plans prepared for the Coventry 

and Warwickshire Local Enterprise Partnership and West Midlands Combined Authority; 

and the Industrial Strategy White Paper, published by the government in November 2017. 

Coventry and Warwickshire LEP Strategic Economic Plan 

3.2 The SEP for the Coventry and Warwickshire LEP includes clear objectives and sets out the 

following long-term vision for the area:  

“Coventry & Warwickshire is recognised as a global hub for knowledge-based industries, 

leading the way in advanced manufacturing & engineering and digital sectors. Building 

on its central location, employment sites, distinctive businesses, innovation and cultural 

assets and highly talented workforce, by 2025 Coventry & Warwickshire will be a high 

performing economy with our innovative businesses competing internationally, growing 

and providing better paid employment opportunities for all of our residents across both 

our rural and urban areas.” 

3.3 The SEP outlines five strategic pillars to help in achieving the aim:  

• Unlocking our growth potential: ensuring the availability of appropriate 

employment sites to allow existing businesses to grow and to attract inward 

investment. 

• Advanced manufacturing and engineering: Coventry & Warwickshire will be 

globally regarded as a centre of excellence with a strong and innovative business and 

R&D base and a highly skilled and flexible workforce. 

• Growing our SMEs: building on the work of Coventry & Warwickshire Growth Hub 

to enable business development and improvement, through providing information, 

diagnostics and brokerage services, and ensuring a strong support infrastructure is in 

place to address barriers to business growth. 

• Growing talent: enhancing the productivity and competitiveness of our wider 

business base and increasing employment opportunities by supporting the 

development of new business start-ups, increasing business resilience and improving 

the skill levels of residents. 

• Culture and tourism: an essential element of Shakespeare’s England and the wider 

Coventry & Warwickshire economy. Improvements to the local tourism infrastructure 

will help to grow the sector. 
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3.4 The SEP discusses a strategic programme called ‘UK Central Connectivity’ (previously 

known as the M42 Economic Gateway) which is located adjacent to the LEP area. This 

area contains Birmingham Airport and will include the new HS2 interchange – supporting 

an estimated 100,000 jobs region-wide and contributing £5.1billion to regional GDP. To 

maximise these economic growth opportunities for the LEP, the SEP outlines an ambition 

to provide full connectivity in the form of a core network of rapid transport connections 

from Coventry City Centre and Coventry South with the main UK central HS2 Hub.  

West Midlands Combined Authority Strategic Economic Plan6 

3.5 In 2016, Rugby Borough Council opted to become a non-constituent member of the West 

Midlands Combined Authority (WMCA) in order to work with them to make some of the 

big decisions that affect the area. The SEP for the WMCA sets out the aim of seeing the 

West Midlands become the best region in the UK to do business. It sets out a series of 

ambitious targets to achieve this, which includes seeing employment increase from 

1.9million to 2.4million between 2013 and 2030. This translates into an annual rise of 

1.3%, which again suggests that Rugby should be aiming for stronger growth over the 

Local Plan period. 

3.6 It is worth noting the eight priority actions set in in the SEP for the period up to 2030 – 

many of which are likely to have a significant positive impact on Rugby: 

1. New manufacturing economy: Harnessing the biggest concentrations of high value 

manufacturing businesses in Europe and their supply chains. 
 

2. Creative and digital: Further developing the area’s vibrant and flourishing sector. 
 

3. Environmental technologies: Securing transformational environmental 

improvements. 
 

4. Medical and life sciences: Enabling the further growth of the medical and life 

sciences sector and supporting other businesses to diversify and become part of the 

sector’s supply chain. 
 

5. HS2 growth: Maximising the benefits of the largest infrastructure project in Europe. 

 
6. Skills for growth and employment for all: Ensuring the skills needs of businesses 

are met and everybody can benefit from economic growth. 

 

                                            
 
6 Making our mark… the West Midlands, the best region in the UK to do business: West Midlands Combined 
Authority, June 2016. 
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7. Housing: Accelerating the delivery of current housing plans to increase the level of 

house building to support increased level of growth. 
 

8. Exploiting the economic geography: Making the most of the scale and diversity of 

the West Midlands’ geography to enable economic growth and community wellbeing 

throughout the urban core and rural areas. 

Building our Industrial Strategy: White Paper7 

3.7 The UK government released its Industrial Strategy White Paper in November 2017, 

which sets out an ambition to create an economy that boosts productivity and earning 

power throughout the UK. The document outlines five foundations of productivity to align 

with this: 

• Ideas – the world’s most innovative economy. 

• People – good jobs and greater earning power for all. 

• Infrastructure – a major upgrade to the UKs infrastructure. 

• Business environment – the best place to start and grow a business. 

• Places – prosperous communities across the UK. 

3.8 Further to this, the government have listed four Grand Challenges to put the UK at the 

forefront of the industries of the future: 

• AI & the data economy – placing the UK at the forefront of the data revolution. The 

government want to maximise digital and AI-related disciplines in order to become 

globally-recognised. They therefore state a desire to take as many opportunities as 

possible to improving this sector. 

• Future of mobility – becoming a world leader in the way people, goods and services 

move. 

• Clean growth – maximising the advantages for industry in the UK by shifting to clean 

growth. 

• Ageing society – harnessing the power of innovation to help meet the needs of an 

ageing society. 

3.9 A core principle of the Industrial Strategy is the government’s commitment to supporting 

adults to secure meaningful employment, and equipping them with the skills they need 

                                            
 
7 Industrial Strategy – Building a Britain fit for the Future: HM Government, November 2017. 
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to maximise their earning potential. To do this, the government aim to form partnerships 

between themselves and industry to create significant opportunities, boosting 

productivity, employment, innovation and skills. 

Conclusions 

3.10 A review of the documents outlined above suggests that the Local Plan does not fully 

reflect the strategic direction and economic trends that will shape Rugby’s growth over 

the next 15-20 years.  In particular, the WMCA SEP is extremely ambitious in setting out 

long-term growth aspirations, while the Industrial Strategy is focused on supporting 

growth across the whole of the UK. As noted in the previous section, this raises the 

question of whether the Local Plan is ambitious enough for Rugby and whether additional 

employment land needs to be provided to support the level of growth that the Borough 

should be aiming for in order to support wider strategic objectives.  
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